DELHI SUBORDINATE SERVICES SELECTION BOARD

CHAPTER 3

Mandate of the Board

The Government of National Capital Territory of Delhi (hereinafter called the GNCT
of Delhi) set up the Delhi Subordinate Services Selection Board (hereinafter called
“‘Board”) vide Resolution dated 4th October, 1996. It has been set up primarily to take
over the work relating to selection/recruitment of Grade ‘B’ (Non-Gazetted) and Grade ‘C’
posts, both technical and non-technical, of different Departments of GNCT of Delhi
(including Delhi Police) and its Local Bodies, Autonomous Bodies, Undertakings etc. The
Board is an attached Office of the Services Department, GNCT of Delhi. Prior to this the
recruitment of Grade Il & IV posts of DASS cadre (Assistants/Inspectors and LDCs) and
Stenographers etc. were under taken by the Staff Selection Commission of Government
of India and those of ex-cadre posts by the respective Departments/organizations. The

Board commenced its functioning in July, 1997 .(Resolution 01)

The GNCT of Delhi restructured the Board vide Resolution dated 12th May 2008.
The Board is headed by a Chairman and comprises of two Members, Controller of
Examination and a Secretary along with other Supporting Staff. Initially the Board
consisted of one Member but the number was raised to two under the restructured set

up. Likewise the staff strength of the Board was enhanced. (Resolution 02)

Subsequently, vide Resolution dated 13th October 2015, clause 3 B (iii) of
Resolution dated 12th May 2008 substituted and the Chairman of the Board was
entrusted to exercise Administrative & Financial powers of Principal Secretaries /

Secretaries to the Government, on behalf of the Board. (Resolution 03)
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The Board (DSSSB) vides notice 02.06.2017 and 19.07.2017 has decided to
dispense with the interview from the selection process in respect of all posts. As such,
selection process in respect of posts having three tier examination scheme, whether
already advertised with such scheme and/or posts where selection process is in mid-way,
shall be converted into two-tier examination scheme with immediate effect and the final
selection shall be made based on merit in Tier-Il examination. Further, all posts for which
screening test has been conducted and it was to be followed by interview, the screening
test shall be disregarded/scrapped and selection shall be made as per the general
scheme of exam prescribed for that post if the number of candidates is more than 500.
(Resolution 04 & 05).
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